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Memorandum

’To: Frank Taylor, Neil Hawk, and Tom Foti
From: Bill Penn b)u$

Date: July 18, 1986
Subject: Placement of Mr. Walter Johnson on the salary schedule.

This letter answers to stated provisions on pages 9, 10, and 27 of
the current SEA Contract.

Here are the faéts:

1. Mr. Johnson has a B.S. degree and a Masters, which places him at
class IV.

2. He has 18 1/2 years of related work experience, which gives him 9
steps.

3. He has taught 3 years of colleges which gives him 3 additional
steps.

4, 92 + 3 = 12 not 13
S. As per the board agendas he will be placed at step 13. Why?

‘ Here are some more facts:

1. Bill Penn has a B.S5. degree and will have a Masters by the start of
the new contract year.

2. He has 10 years of related work experience, which gives him S
steps. .

3. He has taught 9 years at Shawnee State, which gives him 9 steps.
-4, S5 + 92 =14 not 15, but not 10 either.

S. Why is it that I would be at step 14 by resigning and immediately
hiring back in, whereas I will be at step 10 in September?

I quote two provisions of the contract. Page nine, Article VII,
states, "The provisions of the following system apply equally to full-
time faculty currently employed and promoted by Shawnee State Community
College all Full-time faculty subsefuently employed by the College
during the operation of this Agreement".... Page ten, section A.4.
states, "...Nor shall any new hire be awarded a step equal to or higher
than an existing faculty member with equal degree and experience.

. If this person is hired, as proposed, the board will be in direct
violation of the contract as stated above. I certainly am not tF only
.aculty member affected by this action.

I ask that you give this matter more consideration before tr
'day night board-meeting.

¢ ¢ Dr. Ed Miner
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NATIONAL AND STATE PROFESSIONAL ORGANIZATIONS

Amerlcag Assoclation of Kigher Education

Amerlcan Educational Studles Assoclatlon

Assoclatlon for Supervislon and Currlculum Development
Assoclatlon of Teacher Educators

The Phllosophy of Education Soclety

The John Dewey Soclety '

Chio Valley Philosophy of Education Soclety

PROFESSIONAL OFFICES AND ACTIVITIES .

N

PRESICENT, Ohlo Assoclatlon of Private Col leges of Teacher Educatlon.
1983-85

EXECUTIVE COMMITTEE, Ohlo Assoclation of Private Colleges of Teacher -
Educatlon. 1977-82

EXECUTIVE COMMITTEE, Ohlo Assoclation of Colleges of Teacher Educatlion.
1981-83

APPOINTED by the State Board of Educatlon to the Ohlo Teacher Educatlion
and Certification Advisory Commission, 1982-84

Member, 1982

Executlive Commlttee, 1983

Chairman, 1984

Consultant, 1985 (First one In the history of the commisslon)

EDUCATIONAL CONSULTANT, Workshop leader, speaker at 100+ Chrilstlan
schools and 70+ Chrlstlan school conventlions. 1970-

EVALUATOR. Chaired four college evaluatlion teafs; served oh elght
addltional teams from North Central Assoclatlon of Colleges and Schools,
Assoclation of Christlan Schools International, and Ohlio State Department
of Education. 1977~

FACILITATOR, American Councll on Education Leadershlp Conference. 1983
CONVENTION COMMITTEE, Philosophy of Educatlon Soclety. 1983

DIRECTOR, Training sesslons for college evaluation team members, Ohlo
Department of Education. 1982, 83

FIELD READER, U.S. Department of Education. 1985

PUBL ICATIONS

Twenty seven articles In seven educatlional perlodicals

COLLEGE COURSES TAUGHT

Phllosophy of Educatlon (Undergraduate and graduate)
Psychology of Educatlon (Undergraduate. and graduate)
History of Education (Graduate)

Research In Education (Graduate)

Curriculum Development (Graduate)

Foundations of Educatlion (Undergraduate)
Introduction to Education (Undergraduate)
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COLLEGE COMMITTEE PARTICIPATION

Executive Commlttee, Campus Plannlng, 1980-

ACCOMPLISHMENTS: Assisted In the design, Implementation, and evaluation
of new planning program; chaired Assumptions & Projections Sub~committee;
coordinated 10 campus presentations on the College Objectives; presented
on two occaslans campus planning process to the Trustees; developed
procedures for Inltiating new programs/majors.

Graduate Studies, 1980~ =

ACCOMPL ISHMENTS: Developed format for feaslibility studlies; secured
approval and funding for feasibility study for graduate education
program, 1984-85.

North Central Accreditation Steering Committee, 1981
ACCOMPL ISHMENTS: Assisted In structuring the Self-Study process;
directed the educatlonal research procedures.

Faculty Develapment, 1978, 1981-
ACCOMPL ISHMENTS: Directed six workshops and one campus presentation on
the nature and function of curricular Integration and critical thinking.

General Education, 1977-80

ACCOMPL ISHMENTS: Assisted In reconceptualizing the scope and sequence of
"general studlies" In a Christian |lberal arts college (yet to be
Implemented).

Teacher Education, 1976

ACCOMPL ISHMENTS: Redesigned the elementary education curriculum;
received second highest college evaluation of the thlirty Ohlo colleges
evaluated 1980-83.

Faculty Commlttee to the President, 1979-81, 1982-84, 1985~
ACCCMPL ISHMENTS: Redesignec the process by which faculty concerns/
grievances are considered by commlttee and presented to the President

Educational Policles Committee, 1985
ACCOMPL ISHMENTS: First year ellgible for the committee; primary focus
will be to prepare for 1986 Ngrfh Central accreditation vislt,

Department Chalrmen Committee, 1977- _
ACCOMPL ISHMENTS: Served on the Executive Committee, chalred the sub-
committee on planning; co-chalred the redesign of the entire cormittes.

Ad Hoc Commlttee on Archltectural Aesthetics, 1979~
APPOINTED by President to coordinate design and furnlshlng new buildlngs
and remodel Ing/redecorating of existing buildings.

COLLEGE RECOGNITIONS

1981 Co-dedicate (along with Sharon) of the Cedarville College Yearbook,
Miracle.

1981-82, Faculty Member of the Year.
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ARTICLE IX

CONTINUING CONTRACT

A faculty member that meets one of the following criteria shall be
eligible to apply for continuing contract status.

1. Rank of Assistant Professor with a Bachelor's degree and ten
years of teaching experience with Shawnee State Community College.

2. Rank of Assistant Professor with a Master's degree and five years
teaching experience with Shawnee State Community College.

3. Rank of Associate Professor or above and five years teaching
experience with Shawnee State Community College.

In the event that an eligible faculty mémber desires to apply for a
continuing contract, he/she shall make application for recommendation for
the same with the appropriate division coordinator, with a copy to the
appropriate Vice-President no later than December 15.

The application of the candidate will be evaluated by a review
committee comprised of the appropriate division coordinator and one faculty
member from each division holding a continuing contract. The committee
members shall be designated by SEA. Until a sufficient number of faculty
members holding a continuing contract are available to seat this committee,
SEA will designate one (1) faculty member from each division to serve on
this committee. The committee will concentrate on criteria such as teaching
performance, creative achievement, and professional service. Each reviewer
will list his/her written recommendations for either (a) supporting, or (b)
opposing the application. These recommendations will be submitted by the
division coordinator to the applicant and the appropriate Vice-President on
or before January 1.

The appropriate Vice-President will review the recommendations of the
review committee. The Vice-President will also submit his recommendation
for either (a) supporting, or (b) opposing the applicant's request for a
continuing contract. The review committee and the Vice-President's

recommendations will be presented to the President no later than January 15.
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The President will present written notification of approval or denial of a
continuing contract to the candidate by February 1. Should the candidate be
denied a continuing contract, he/she may file an appeal according to the
Grievance Procedure described in Article XV.

Members of the teaching faculty under continuing appointment shall have
permanent or continuous employment, subject to termination only for just
cause, or retirement in accordance with Board retirement regulations. Under
extraordinary circumstances because of low enrollment or financial
emergencies within the institution the employee could be retrenched in

accordance with Article VI-B.
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