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5.003 Commitment to the Pro%ession .

The educator believes that the quality of the services of the education

profession directly influences the nation and its citizens. He, therefore,

exerts every effort to raise professional standards, to improve his service,

to promote a climate in which the exercise of professional judgement is encouraged,

and to achieve conditions which attract persons wofthy of the trust to careers

in education.

Aware of the value of united effort, he contributes actively to

the support, planning, and programs of professional narganizations.

In fulfilling his cbligation to the professior, the educator:

A.

H.

shall not discriminate on the grounds of race, color,
creed, or national origin for membersrip in professionatl
organizations nor interfers with the free participation

of colleagues in the affairs of their association.

shall accord just and equitable treatment to all
members of the profession and in the exercise of
their prefessional rights and responsibilities

shall not use coercive means or promise special
treatment in order to influence professional
decisions of colleagues

shall withhold and safequard information acquired
about colleagues in the course of empioymnent,
unless disclosure serves professional purpos=s

shall not refuse to participate in a2 wrofessional
inquiry when requested ty ar anpropriate professional
association

shall provide upon request of the aggrieved party
a writtanr statement of specific reason for
recommendations that 1=2ad to the denial of
increments, significant changes in employment,

or termination of employment

shall not misrepresent his professiona] qualifications

shall not knowingly distort evaluations of colleagues



5.004 Commitment to Professional Employment Practices

The educator regards the employment agreement as a P]edge to be executed
both in spirit and in fact, in a manner consistent with the highest ideals of
professional service. He believes that sound professional personnal relationships
with govern%ng hoards are built upon personal intearity, dignity, and mutual respect.
The educator discourages the practice of H{s profession by unqué]ified persons.

In fulfilling his obligation to professional employment practices, the

educator:

A. shall apply for, accepw., offer, or assign a position
of responsibility on the basis of preTessional -
preparation and legal gualificutions

B. shall apply for a specific positiion orly when it is
known to be vacant, an:d shal? rafrain from underbtidding
or commenting adversely about the other candidates

C. shall not knowingly withhold information regarding a
position from an applicant cr misreprusent an assign-
ment or conditions of employment

D. shall give prompt tictice to the @aploying agency of
any changa in availability oF se-vice, and the
employina agent shall give premst notice of change
in availabitity or nature of a pzsition

E. shall not accept a position wner sc rzquested by tne
the appiropriate rrofessioral organizacion.

F. shall achere to the terms of a contract or appointment,
unless these terms have been Tegzily +erminated, falsely
represented, or substantiaily aitared by unilateral
action of the emrloying azency

G. shall conduct professinnal business tnrough channels,
when available, that have been joiniiy approved by the
profecsional! organization and the empioying agency.

K. shail not deleyate assig:wd tasks tou unqualified varsennel

I. sha]1.permit no commercial exploitation of his professional
position

J. shall use time granted for the purpcse for it is intended

(From NEA Committee on Prcfessiznal Ethics)






5.030 Course Qutline,

A course outline should be distributed to each student dur{ng the first
week of classes for each quarter. This course out]iﬁe should be given to
the approp%{ate ¥.P. no later than Friday of the second week of classes.

The outline should consist of the following: -name of the course, hours of
Tecture and lab, textbooks and required readings, objectives or goals,
attendarce policy, grading policy, and any other statements which will be
helpful for the studen:'s successful cempletion of the course. Depending on
the nature of the course, an instructor may also want to provide ths students
and the appropriate V.v. with a 1ist of daily activities and assignrments.
This 1list can be done in abbreviated form in the ccurse outiine, or an
instructor may choose to write a more extensive course syllabus to accompany

his outline.






5.032 -Guest Lectures

Faculty are encouraged to utilize the human resources of the community
as a supplement to the instruction provided by the college. Instructors
may invifé outside speakers to address a class where the speaker is knowledgeabie
in his subject and where this topic is pertinent to the course objectives.

Normally, the college will expect the outside speakers to donate their
services. In those instances where a fee is required, prior approval by the
apnropriate dean must be secureu befure a guest may be contracted for aﬁ
appearance.

At least a week before t.2presentation, the instructo shouid inform
his dean of the time and place of the presentation. The instructor is also
responsible for seeing that apprcpriate stans are taken to quarante2 free
discussion when controversial tcpics are presented. This open discussion
should take place during the time aliocainu o the speaker whzi th: prosentation
is -open to those not enrolled in the csufse. This can be dore *hrough open
debate, through a question and answer period, or through a presentation

of alternate points of view by the instructar, by other spe.xers, or by

distrituted statements.



5.033 Field Trips

Fie'd trips are the prerogative of the instructor. However, an
instructor has the responsibility of notify{ng the appropriate dean and
other faculty members of the stﬁdents involved, the date, and the time of
the field trip.

Field trips which are included as a required part of a regular course
offering should be included in the course outline, and students should be
informed during the first week of class of any expectations related to the
field trips.

Special problem courses based in agreat part cn.activities asscciated
with a field trip, eizher of short or long duration and/or distsencz, should
be submitted in accordance with normal coursc proposal procedures. The Cost
of speciai problem courses and rolated field trips must he oenzvally seif-
sustaining from the ravenues ccllected from participating students. If
there are additional costs or if campus vehicles ire to be used, approva!l
by the appropriate dean is required.

Consumption.or possession uf aicoholic beverages ur illecal drugs
while on field trips is prohibited. Any perscn found to be in violation of
this policy wi11'be subject to cisciplinary action which may inciudzs the

termination of his/her status with the College.
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