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' GRANT PROPOSAL SUMMARY

TITLE:
Generating Realistic Opportunities for WOMEN (GROV)

GRANTING AGENCY:
Southern Ohio Medical Center

PRINCIPAL INVESTIGATOR:
Student Support Services

PERCENTAGE OF P.I. TIME DEVOTED TO GRANT:
100%

PURPOSE:

To establish within the University an environment that enhances the University’s
commitment to the education of its female students; to increase faculty avareness
of the special needs and understanding of issues effecting female students; to
ensure female students of the opportunities available to them through the GROV
Program; to build self-esteem and achieve a sense of wholeness.

CLIENTELE TO BE SERVED:

GROV is expected to serve women who have withdrawn from the University; having

expressed a desire to return to college in pursuit of their education and career
.oals. The program will focus on first and second year female students at the

Jniversity.

RELATIONSHIP TO SSU MISSION:

Generating realistic opportunities for women, becomes an integrated program

of the University that prepares students for the changing needs of business,
industry, education and society through its diversified academic programs;

to include integrative learning and an inter-disciplinary approach to knowledge.

OTHER AGENCIES/ORGANIZATIONS PARTICIPATING IN PROJECT:

Department of Human Services, JTPA, JOBS Retention and Training, O0.B.E.S.,

and the Veterans Administration. Shawnee State University offices will include:
Admissions, Financial Aid, Student Support Services and Counseling Center.

BRIEF DESCRIPTION OF HOW PROJECT WILL BE CONDUCTED:

The activities and services of the GROW Program during the first year will
include units of: 1) Orientation on campus 2) Discovery - a program on
self-image and self appreciation, value clarification, decision making, problem
solving and communications 3) Assertive training, resource management and job
readiness



UDGET :
$45,000

PERSONNEL:
Coordinator/full-time
Secretary/part-time
Student Employment

FRINGES:
Medical

OTHER OPERATING EXPENSES:
Office Supplies

Travel, Conferences
Advertisements
Miscellaneous

FUND SOURCE

GRANT

OTHER ( O )

UNIVERSITY

In-Kind
Cash*

TOTALS

*DESCRIBE SOURCE OF FUNDS FOR SSU’S CASH COMMITMENT:

YEAR 1

$45,000
$

$
$
$

26,000
4,000
1,500

9,440

980
1,100
1,880

100

YEAR 2

$45,000

L

YEAR 3

$52,488

w*rnr »


















President's Council Revision 2/27/92

.wnee State University

AREA:

Business Affairs POLICY NO.:4.55

" PAGE NO.: 1 of 2
EFFECTIVE DATE: 4/1/92
RECOMMENDED BY: U.A.A. REVISED

SUBJECT:

5.

.0

0

ADMINISTRATIVE STAFF VACATION POLICY APPROVED BY:

The purpose of this section is to provide a standard for
full-time administrative employees holding fiscal-year contracts
at Shawnee State University. This section does not apply to any
contract appointee holding faculty status or to support staff.

The University regards a vacation as period of rest and
relaxation earned for past service and in preparation for future
service. Since the annual vacation is important to the
well-being of the employee and his/her family, each employee is
encouraged to utilize all earned vacation.

The vacation year is July 1 through June 30 coinciding with the
usual contract period.
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vacation time will begin to accrue upon hire and will continue to
accrue during active employment based upon the following
schedule:

YEARS OF SERVICE N DAYS OF VACATION
Less than 3 years 20
3-5 years ' 21
6-8 years 22
9-11 years ' ~23
12-14 years . 24
15 years or more 25

During a fiscal year, an employee may accumulate up to 60 days
of vacation. However, a maximum of twice the accrued days of
vacation earned in one year may be carried over from one

fiscal year to the next. Any deviation from the number of days
which may be accumulated or carried over must be expressly
approved by the President. :

All vacation requests must be approved by the appropriate
supervisor prior to actually taking time off. It is recommended
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6.0

7.0

&4

that all vacation be taken during the year in which the employee
qualified or becomes entitled to the vacation.

When an official University observed holiday falls within an
employee’s vacation period, vacation is not charged for that day.

All accrued vacation must be exhausted before a leave of absence
commences.
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11.0.

12.0

Employees who are scheduled for retirement or who resign can be
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Employees who are notified of non-renewal of their contracts
shall be scheduled for all accrued vacation days prior to the
end of the contract period if possible. Any remaining vacation
days shall be paid to the employee at the time of termination
date.

Employees who are terminated

vacation at the time of termi
the naid varatinn averoed /ﬂ¢,t/t

It is the employee’s responsibility to see that vacation request
forms are signed and submitted to the Personnel Department. The
Personnel Department will maintain an up- -to-date record of
vacation for each employee.

Any questions concerning vacation record-keeping should be
directed to the Personnel Department.
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